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Job Title: 			School Nurse

Office or Division: 		Head’s Office
Reports To:  			Head of School
Effective Dates: 		2020-2021 school year (10-month, 1.0 FTE)

Wellington is accepting applications for a full-time school nurse for the 2020-2021 academic year. 

Key Responsibilities
The school nurse serves as the essential liaison between the health and educational needs of students by identifying barriers to learning and working with students, families, and faculty to find solutions that maximize learning potential.
 
Position Requirements
The school nurse manages school health services, is responsible for the health needs of students in all three divisions, and provides care and health advice for employees.
 
School Health Services 
· Reviews the health history of each student and interprets that data to guide faculty in accommodating health needs in various learning settings inside and outside the school. 
· Consults with families about complex health issues and how to meet children’s physical needs while also meeting their learning needs.   
· Develops a plan of care for students with health needs in collaboration with families, health care providers, and faculty.  
· Ensures the continuity of care for students with health needs while they are away from school by instructing faculty on how and when to intervene, how to administer injectable medication, and when to summon emergency care.   
· Protects confidential health information as it pertains to HIPAA and FERPA requirements while providing faculty and staff with the information they need to educate children with health issues. 
· Reviews the health history as provided by each employee and notifies the school of issues that may require accommodation. 
·  Determines the immunization status of each student in order to meet their health needs as well as state immunization requirements. 
· Manages students’ and employees’ illnesses and injuries. Plans, delivers, and documents the care given.  
· Communicates with parents about any situation that may be serious or affect their child’s ability to learn. 
· Devises methods to accommodate students with limited mobility to maximize their function and reduce classroom burden. 
· Identifies health threats by using illness data and trends and institutes preventive measures. 
· Dispenses prescription medication according to physicians’ orders. Dispenses over-the-counter medication according to standing orders with parent permission. 
· Conducts age-appropriate, required health screenings and notifies parents when referral for further evaluation is necessary. 
· Screens students as needed for nuisance health problems and takes action to eliminate these. 
· Participates in the identification and follow-up of students at risk for physical and psychosocial problems. 
· Institutes Ohio Department of Health guidelines for control of communicable diseases. 
· Researches the professional literature to identify new, global threats to health. 
· Collects and evaluates data on health office visits to identify issues that may impact learning. 
· Develops a system of crisis/emergency care. 
· Arranges opportunities for employees to participate in wellness activities. 
· Participates in periodic review of school health and wellness policies. 
· Integrates technology into health services by embracing initiatives to streamline data collection and to train faculty about health conditions. 
· Monitors the latest legislative requirements and practice updates and incorporates these into the health program.   
· Ensures compliance with regulations governing programs and facilities as related to health, wellness, and health services. 
· Advocates for student health and wellbeing. 
 
 Health Education 
· Educates students, families, and employees about communicable diseases and ways to prevent their spread. 
· Educates parents about caring for sick children and when they need to stay home. 
· Provides classroom instruction on health related topics. 
· Collaborates with other educators to identify issues affecting students and ways to address those needs. 
· Utilizes the opportunity to provide health teaching during student visits to the health office. 
· Serves as a resource to students, families, and employees regarding general health information.  
 
School Environment 
· Identifies safety hazards by utilizing student injury data and reports these to the facilities manager for corrective action. 
· Monitors items or practices that may cause health hazards or nuisance health problems and recommends change. 
· Investigates the health implications of environmental issues and the steps needed for their remediation. 
· Participates in inspections of the school environment by regulating agencies. 
· Advises on methods of communicable disease control when there is an environmental concern. 
· Researches the use of state school funding for school wide programs relating to health. 
· Maintains and updates plans and policies regarding COVID-19 management. 
 
Other Duties 
· Assumes responsibility for professional growth and continuing education activities.
· Maintains the highest standards of nursing practice and ethics.
· May be asked to attend large school events like, but not limited to, commencement.


Educational Preparation 
Minimum requirements include current registered nurse licensure, a Bachelor of Science degree in nursing (BSN), completion of a university-based program of preparation for school nursing, and school nurse certification through the Ohio Department of Education. Completion of the Ohio Department of Health school nurse orientation is desirable. 
 
We believe every person plays a role in making Wellington a diverse, equitable, and inclusive place to learn, teach, and work. We seek to attract culturally and academically diverse faculty and staff who thrive on being engaged participants in our vibrant, innovative educational community. We embrace diversity and do not discriminate on the basis of race, color, religion, gender, disability, sexual orientation, age, or national or ethnic origin in the administration of our admission policies, financial aid, or employment.

Candidates should send materials before July 24 to Christine Conkle, executive assistant to the head of school, at conkle@wellington.org.  All candidates should include:
· Completed application 
· Cover letter 
· Resume 
· Statement of educational philosophy
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